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Modern HRM System

jlal intelligence
in the Recruitment Module

Find the right candidates faster, with less effort and more
confidence in your decisions.

Recruitment is a race against time. The best candidates are only on the market for a
few days, yet HR teams spend a huge share of their time manually reviewing
applications, retyping data from CVs, and coordinating with hiring managers.

Al in the Recruitment module takes over exactly that routine work — giving you
back time for what actually matters: conversations with people and high-quality
decisions.

Al doesn't decide for you. It prepares a candidate-to-requirements match analysis
and explains its reasoning — the decision stays in your hands, just now backed by

data. o
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1.Smart candidate comparison for job postings

From hundreds of applications to a shortlist — in minutes.

Al automatically derives key comparison parameters from the job posting, then
analyzes all applications and produces a match analysis for each candidate against

those requirements. : ‘

e Automatic generation of key analysis parameters based on the job posting

requirements
e Adjustable parameters — users can customize the criteria and their weight in the

match analysis
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e CV and cover letter analysis for all candidates, no manual review needed
» Candidate-to-requirements match analysis organized into clearly defined categories
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1.Smart candidate comparison for job postings
From hundreds of applications to a shortlist — in minutes.

o Clear candidate list with an explanation behind each analysis
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2. Searching for Ideal Candidates Across Your
Entire Database

The best candidate might already be in your database.

Don't limit yourself to those who applied. Al searches your entire candidate database to
find profiles that best match your needs. @

e Search the full database and compare candidates against an existing job posting's
requirements

Find candidates with Al

e Fully flexible, descriptive search criteria — search using natural language instead
of filters
o Clear list of best-fit candidates with an explanation of the match analysis

Find candidatas with Al
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3. Candidate summary and suggested
interview questions

Ready for every interview in five minutes.

Al creates a structured candidate summary from the CV and cover letter and suggests

questions worth asking.

e Concise, structured candidate summary — the essentials in one place
e Suggested, targeted questions for the first interview

(%

o Summary delivered as a document, ready to share with managers and panel members.
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4. Automatic candidate entry from CVs
Upload the CV — Al does the rest.

Entering a candidate is no longer about retyping data. The system reads and
understands the CV and automatically creates an organized candidate profile. @

e Add a candidate to a job posting in seconds with a simple CV upload

Candidate entry with Al

Esography @ «

ofs Load or drag inio frame

Automatic reading and analysis of CV content using Al

Fast capture of key personal data into structured fields

Less administration and fewer manual data-entry errors

Organized, comparable candidate data, ready for search and analysis

Candidate entry with Al
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Business value
Reach the right candidate faster, at lower cost.

What you gain

Faster
shortlisting

Less
administration

Better
decisions

Lower
recruitment costs

Consistent
criteria

Competitive
advantage

Concrete business benefit

_/

A shortlist is ready in minutes instead of days
— respond to top candidates faster

(3¢

Data entry, application review, and summary
preparation are automated

ANV

Match analyses with explanations enable data-
driven decisions, not gut feeling

(3

AN

Find candidates in your own database,
reducing the need for advertising and external <)
agencies '

AN

All candidates are evaluated against the same
criteria

(3¢

A faster, more professional process means a
better candidate experience and more hires

()

Save time on recruitment with Al

Discover how Al in the Recruitment module can help you find the
right candidates faster, reduce administrative work, and make

better decisions.

Schedule a demo with our eHRM experts.

Y. eHRM
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